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On August  25th the Regional 
Execut ive Commit tee and the 
Presidents or  Designates of the 
5 M ajor  L ocal s i n t he         
Prair ie Region met with the 
new CEO of Canada Post .  We 
were not  impressed. 

 

She would not  make any com-
mitments to us that  her  
plan for  the closure of 
t h e Qu ebec Ci t y            
Processing Plant  would 
not  be repeated in other  
pl an t s acr oss t he           
count ry.  She rol led her  
eyes when we talked 
about  injured workers 
as she said “there is a 
lot  of dist rust  out  there”         
instead of acknowledging the 
fact  that  midnight  shi fts and 
dir ty heavy work inside and 
improper ly st ructured routes 
and heavy mai l bags for          
ex t er n a l  m em ber s a r e         
dangerous to our  heal th and 
safety.   

 

When we t r ied to get  her  to un-
derstand the urgent  need for  

Canada Post  to provide  rel ief 
for  RSMC members and assist  
wi th the burden of r ising gas 
pr ices, she said that  the       
corporat ion would increase the 
vehicle al lowance to the newly 
adjusted CRA amounts but  
never  even hinted that  they 
intended to claw back money 

at  the same t ime. 

 

When we asked her  
how she intends to 
make Canada Post  
a vibrant  growing 
publ ic service that  
meets the needs of 
ci t izens and pro-
vides a decent  place 
to work for  our            

members, she immediately 
jumped on her  plans to be        
aggressive on direct  market ing 
(admai l /househol der s) and      
dismissed other  opt ions such 
as expanding the CPC retai l  
presence. 

 

So, are we in for  a showdown?  
You bet ter  bel ieve we are! 
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CUPW members in the ci ty of Winnipeg who 
work for  Dynamex cour ier  have rat i fied a 
package of demands to take into bargaining 
this fal l .  This wi l l  be the 3rd Collect ive 
Agreement  since they joined CUPW and 
these members know what i t  means to have 
to fight  to make progress. 
 
The cour ier  indust ry is one of the most  
highly exploi ted indust r ies in the count ry.  
The employers feed off their  employees l ike 
parasi tes and make their  
profi ts by t rying to main-
tain a starvat ion wage            
system that  they skim 
profi ts from. 
 
Members of the Red 
River  local  had to fight  
h a r d  a n d  s h o w             
enormous perseverance 
in order  to overcome al l  
the barr iers thrown at  
them by their  boss.  This 
com pan y  t r i ed  t o         
chal lenge the Union         
cer t i ficat ion r ight  up to 
the Supreme Court  of 
Canada and in doing so created a 2 year  stal l 
in negot iat ing the first  Col lect ive   Agree-
ment .  Because the members held fi rm and 
did not  buckle under  the frust rat ion and 
pressure, they were able to withstand the 
chal lenge and the company was eventually 
forced to recognize the Union and negot iate.   
 
They t r ied everything they could to           
discourage and disi l lusion the workers but  
again, the Local  leadership and act ivist  base 
stayed st rong and made gains in their  r ights 
and working condit ions. 
 
These members are an excellent  example of 

a new group of workers who have great    
vision but  know that  i t  takes t ime and      
col lect ive determinat ion to make real 
change.  Their  exper ience in star t ing from 
scratch and bui lding a col lect ive agreement  
that  gets bigger  and bet ter  each round is 
one that  we need to share with other  newly 
unionized workers who also have great       
vision and great  expectat ions on what  can 
be achieved in a fi rst  or  second or  third  
Col lect ive Agreement . 

 
CUPW members 
in the Post  Office 
know what  i t  is 
l ike to deal  wi th a 
vicious employer 
and so i t  wi l l  be 
important  for  our  
members in al l  of 
t he bar gai n i ng 
uni ts to keep         
informed about  the 
progress of the 
members of the 
Red River  Local  
and send their  
sol idar i t y when 

needed. 
 
The members at  Dynamex in Saskatoon 
just  recent ly achieved a tentat ive Collect ive 
Agreement  after  a long per iod of              
bargaining and conci l iat ion.  There were a 
number of important  advances achieved 
and members wi l l  vote in the near  future 
on whether  or  not  to accept  their  new           
cont ract .  Congratulat ions to t he               
Negot iat ing Commit tee for  your  hard work 
and to the members for  your  sol idar i ty. 
 
Workers United wi l l  never  be Defeated! 
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Negotiations Begin For Red River Local 
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Sister Sara Shade, President Red River Local at Convention 



Agreement  after  a long per iod of              

cont ract .  Congratulat ions to t he               
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Prairie Womyn’s F.E.S.T. Education Session a Success 

I t  star ted out  as an idea from Area         
Counci l  16’s Women’s Caucus last  year  when 
sisters from Calgary and Red Deer came up 
with an innovat ive idea for  a women’s        
educat ional .  Thanks to Sisters Shawna      
Sikst rom (Red Deer), Ai l leen Runstedler  and 
Joanne Mil ler  (Calgary), the Calgary Local  
Women’s Commit tee and the Prair ie Region 
were able to make i t  a real i ty.  Sisters from 
Alber ta and Saskatchewan (and Toronto) 
gave up their  July 1st  long weekend to spend 
a weekend camping and par t icipat ing in 
feminist  Trade Union educat ion.  The 
evaluat ions encourage us to organize         
another  one next  year.  Stay tuned. 

Drumming and music, therapeutic massage and learning 
how to make masks (our armor) were part of the activities 

Wen li do,(self defense for women), civil disobedience and 
international solidarity were some of the other workshops 

Being outdoors in a natural environment allowed sisters to 
unwind and be creative and capture some of the beauty of 
the rural landscape. 



Right  now the BC teachers are taking a stand to 
defend free col lect ive bargaining whi le in              
Alber ta, UFCW is fight ing for  a first  Col lect ive 
Agreement at  the notor iously ant i-Union        
Lakeside Packing Plant  in Brooks.  CBC workers 
and Telus workers have been locked out  because 
they refuse to let  their  bosses walk al l over  them 
and take away hard won r ights.  Workers are 
fight ing back and i t  is up to al l of us to give them 
what ever  support  we can. 

In Winnipeg, local act ivists were regular ly found 
on the CBC picket  l ine (as seen above) and often 
joined by Regional or  Nat ional Officers and Reps.  

In al l  cent res in Alberta where Telus workers 
walked a picket  l ine, CUPW members can be 
found.  Dur ing the recent  Regional 3-Day fal l 
educat ion session, the major ity of part icipants 
spent  their  lunch break out  in the cold to show 
their  support  in Calgary. 

 

 

 

 

 

 

 

Workers are under increasing at tack all  around 
the wor ld.  That  is why we must be prepared to 
help our  sisters and brothers who are engaged in 
st ruggle, whether they l ive in our communit ies, 
our  count ry or  anywhere else in the wor ld.  The 
negat ive effect  of global izat ion is the abi l i ty for  
t ransnat ional corporat ions to squeeze workers 
and blackmail economies and violate laws with 
impunity.  We must use our  st rength and          
sol idar i ty to overcome their  greed and disregard 
for  our  r ights. 
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Sisters Cindy McCal lum (Nat ional Director  
Prair ie Region) and Joanne Mi l ler  (President  
Calgary Local) were among the thousands of 
internat ional  protesters in Scot land in ear ly 
July.   

CUPW has had a presence in many of the 
protests against  Trade Deals and the back 
room deals that  infl ict  pol icies of pover ty and 
inequal i ty on nat ions.  The NEB sent  leaders 
to par t icipate in the “Bat t le of Seatt le” in 
1999 to protest  the role of the WTO in          
at tacking publ ic services.  We were in ful l  
force in Quebec in 2001 to protest  the              
development  of the FTAA which cont inues 
the t rend of giving corporat ions more r ights 
than ci t izens.   

When the G8 was held in Kananaskis in 
2002, the Prair ie Region held a civi l              
disobedience course that  al lowed us to           
pract ice tact ics dur ing that  protest .             
Act ivists have also t raveled on their  own to 
ensure our  presence is par t  of a popular           
resistance to the amalgamat ion of corporate 
powers and r ights.   

Sisters Mi l ler  and McCal lum decided that  i t  
was important  to cont inue that  t radi t ion and 

made their  way to Auchterarder , Scot land 
wher e t he l eader s of t he most                   
indust r ial ized count r ies in the world were 
meet ing.  They had a chance to see fi rst  
hand the violat ion of civi l  r ights infl icted 
on peaceful  protesters.  I t  seems that  civi l  
r ights are something that  can be easi ly     
discarded by the state at  their  wil l .  We 
saw that  in Quebec when the government 
waged war on protesters.  I n Scot land, the 
count ryside was covered with pol ice - more 
cops than sheep! 

People around the wor ld t r ied to ensure 
that  the issue of wor ld wide pover ty was 
addressed at  this meet ing but  i t  was only 
given l ip service by leaders such as George 
Bush and Paul Mart in.  The protest  was 
deflated a bi t  by cer tain Br i t ish rock stars 
who held an enormous concer t  in                
Edinburgh in the middle of the summit ,  
ensur ing that  people were diver ted from 
the area where the leaders were meet ing.  
The ones who stayed behind and r isked  
violence were del ighted to see two                  
Canadian postal  workers there with them 
and we were proud to stand shoulder  to 
shoulder  wi th people prepared to defend 
their  r ights! 
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Why a Un i on? 
 
This is a very good quest ion and lately I  
have had to defend this to many unhappy 
RSMC.  I  have over  again and again heard 
“what  has the Union done for  me”? Except  
take money for  Union dues, here is how I  
respond to that . 
 
Since becoming a member of 
CUPW, I  now have a          
Col lect ive Agreement  which 
pr ov i des me w i t h  t he           
fol lowing:  
1) J ob Secu r i t y :  I  no 

longer  have to worry 
about  someone under  
bidding me and taking 
away my route. 

2) Pai d  Vacat ion:  I  now 
can take days off wi thout  
losing money, a basic 
r i gh t  i f  you  w er e              
a n y t h i n g  b u t  a              
cont ractor .  Now as          
employees we have that  
r ight  thanks to CUPW 
for  br inging us in. 

3) A Pensi on :  I  have done 
the same work for  the 
last  20 years i t©s only the 
last  2 and future years 
that  I  wi l l  receive a         
pension for . 

4) Benef i t s:  This year was 
the fi rst  t ime I  didn©t  
have to cover  the cost  of an eye exam 
and wi l l  receive $130.00 towards a 
prescr ipt ion for  eyeglasses. 

5) Educat i on :  Paid Union educat ion.  I  
have become a Shop Steward and now 
understand my r ights under  the     
Col lect ive Agreement .  I  have fi led 
gr ievances both for  myself and others 

and have won.  I  can now stand up 
and express my thoughts when I         
bel ieve something is wrong. Which 
leads me to: 

6) A Voi ce and t he Bi ggest  Suppor t  
Gr oup:  I  am not  one standing alone! 
There are many members who support  
us and fight  for  us. 

 
I  know that  things are 
tough now with finding 
Rel ief and the cost  of gas 
but  bel ieve me things 
wi l l  get  bet ter .  
 
RSMC members say to 
me, look at  our  Collect ive 
Agreement  compared to 
the urban one and I  say 
that©s 40 years in the 
making we have only just  
begun.  Negot iat ions wi l l  
star t  soon and our          
Col l ect i ve Agr eement  
wi l l  grow. 
 
I  bel ieve we have come a 
long way and even 
though the process is a 
slow one i t©s st i l l  bet ter  
than being a cont ractor . 
 
So instead of saying why 
a Union and what have 
they done for  me, t ry         
get t ing more involved.  

I t©s very easy to stand back and complain 
but  i f we al l  st ick together  and t ry to come 
up with solut ions we wi l l  al l  be bet ter  off. 
 
I n Sol idar ity, 
 
Cheryl  Shannon 
RSMC Regina Local  
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Sister  Cheryl Shannon is a true activist 
leader  in the RSMC Bargaining Unit.  
She is currently one of the Prair ie Region 
Por t Elgin par ticipants.  She is shown 
here dur ing the November  12, 2004        
National Day of Action to turn up the 
heat on CPC in their  failure to                
implement provisions of the Collective 
Agreement 
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Congratulat ions 
to Prair ie Locals 
who have made 
a commitment 
to both our        
I n t er n a t i on a l 
Sol idar i ty work 
and our  st ruggle 
t o  b u i l d            
r e s i s t a n c e 

against  t rade deals l ike NAFTA.  The Prair ie 
Region project  in conjunct ion with the            
Coal i t ion for  Just ice in the Maqui las to send       
another  delegat ion to the Maqui ladoras is 
wel l  underway.  The delegat ion includes         
Nat ional  and Regional  Officers from across 
the count ry as wel l  as delegates from the  
At lant ic and Paci fic Regions. 
 
Appendix R funding was author ized by the 
NEB for  a number of Locals who approved 
delegates and made financial cont r ibut ions 
to be par t  of this important  project .  Some 
members are making a cont r ibut ion by     
taking annual leave to reduce the Union’s 
costs.  Other  Local  Officers and act ivists who 
paid the major i ty of their  own expenses have 
also been included as delegates and their  
commitment  is par t icular ly appreciated        
because this tour  is not  a “Club Med”             
vacat ion - i t  is an emot ional  and di fficul t  
tour  that  hopeful ly wi l l  lead to increased        
act ivism on developing pract ical  steps to 
bui ld a real resistance to t rade deals and  
corporate globalizat ion. 
 
The tour  star ts in Toronto where al l         
delegates wil l  meet and be par t  of an              
int roductory or ientat ion session and br iefing 
of the goals and expectat ions of the tour . 
 
Then we wi l l  fly to Mexico City and then to 
Monterray.  We’l l  take a 4 hour  bus r ide to 
Rio Bravo which wil l  be our  base for  a few 

days as we go out  to meet  wi th workers,   
labour  mil i tants,  environmental ists, women 
and human r ights act ivists in Matamoros, 
Val le Hermoso and Reynosa and Laredo.  
We wil l  also t ravel  to Torreon to meet with 
the Lajat  workers who are engaged in a very 
important  st ruggle against  their  employer  
and to t ry and get  a democrat ic Union         
recognized.  This wi l l  be an important          
oppor tuni ty to show sol idar i ty wi th this 
group of workers along with others who are 
in long term st ruggle, such as the workers 
at  Delphi , DURO, Custom Tr im and other  
companies. 
 
This is our  second tour  wi th the CJM.   
Delegates from the fi rst  tour  have developed 
a Power Point  presentat ion that  is being 
shown to other  Unions and wi l l  be presented 
to the delegates of the Saskatchewan         
Federat ion of Labour  Convent ion in          
Saskatoon in November.  The delegates 
from the fi rst  tour  have al l  been wonderful 
spokespersons and act ivists - taking the 
message of why we must  join together  to  
resist  the impacts of t rade deals l ike NAFTA 
and descr ibing their  exper ience in meet ing 
with workers who st ruggle for  just ice.  This 
second delegat ion is three t imes the size of 
the fi rst  one so I  have great  hopes for  the 
work that  wil l  resul t  from this meet ing. 

Prairie Solidarity Tour To Study Impact of NAFTA in Mexico 



Dur ing the months of September and         
October  each year , Communit ies organize 
Take Back the Night  marches.  These 
marches take place to emphasize the          
dangers women st i l l  face, especial ly at  night  
on the st reets of our  towns and ci t ies.   
 
Tradi t ional ly i t  is 
only women and 
somet imes their  
ch i l dr en who 
m ar ch  w h i l e  
suppor t ive men 
l ine the sides of 
the st reets to 
show support  but   
step aside in    
recognit ion of the 
fact  that  women 
should not  have 
to rely on the 
pr ot ect i on  of 
men, they should 
have the freedom to walk without  fear . 
 
Somet imes communi t ies t ry di fferent         
approaches to ensure the par t icipat ion of 
men  in finding a solut ion to male violence 
against  women.  This year  in Edmonton men 

were al lowed to march with the women but  
were not  al lowed to carry the candles.  I n 
Calgary, men walked on the sidewalks while 
women took over  the st reet  in a loud and   
enthusiast ic act ivi ty. 
 
CUPW members t radi t ional ly par t icipate in 

these act ivi t ies 
in l ine with our  
p ol i ci es of 
equali ty.  Some 
y e a r s  t h e 
marches are 
smal l  but  some 
years they are 
q u i t e               
signi ficant . 
 
I n the face of 
o n g o i n g            
v i o l e n c e 
against  women, 
i t  is important  

that  our  members part icipate in those visible 
act ions that  raise awareness and promote 
solut ions on the st ruggle against  violence 
against  women. 
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Congratulat ions to Sister  Sara Shade, 
President  of the Red River  Local  in           
Winnipeg on being appointed to the          
Nat ional Women’s Commit tee to ensure 
the voice of Pr ivate Sector  sisters is heard 
in a Nat ional Commit tee of the Union.   
 
The Nat ional Women’s Commit tee met in 

October  for  their  fi rst  meet ing of the 3 year  
term.  A ful l  repor t  wi l l  be pr inted in the 
next  edi t ion of Herstory.  The elected           
Representat ive of the Prair ie Women’s          
Caucus is Sister  Bena Pattni of the            
Edmonton Local  and she is joined by           
Sisters McCal lum and Hi l ton from the          
Regional Office. 
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Postal  workers and our  al l ies gathered in 
front  of the CPC Headquarters to give         
Canada Post  a message - that  we won’t  be 
sat isfied with the crumbs 
CPC wants to give us.  We 
want  good jobs in the  
communi t i es and an       
accountable public service 
that  meets the needs of 
people across the count ry.  
We total ly oppose the         
closure of the Quebec 
processing plant  and of 
those rural  offices that  
are supposed to be           
protected by the morator ium but  are fal l ing 
through the cracks. 
 
Speakers including our  Nat ional  President  
and the leaders of the CPAA and UPCE,  
Representat ives of the BQ and NDP and the 
CLC al l  came out  to denounce Canada Post  
and the L iberal  government  for  at tacking 
jobs and opening the door  to pr ivat izat ion.  
Members of the Quebec Local  made the t r ip 
to say that  on this anniversary of the             
creat ion of CPC - the members wi l l  out last  
any shor t  sighted management  decisions and 
shor t  sighted management  reps because we 

wi l l  not  give up on our  fight ! 
 
Whist les were blowing and noisy            
par t icipants applauded the comments of 
the speakers before everyone l ined up to 
grab their  sl ice of cake.  I t  was more than 
just  a recognit ion of CPC’s 24th                
anniversary - i t  was a reject ion of the old 
imper ial at t i tude of “let  them eat  cake”.  
We want  bread and roses, jobs and just ice 
and the corporat ion to rescind their                     
r idiculous plan to shut  down the Quebec 
processing plant . 
 
This is not  just  a fight  to save Quebec.  

This is a fight  to save 
al l  midsize processing 
plants and the integ-
r i ty of the bargaining 
uni t .  This is the          
begi nni ng of  our            
m ob i l i za t i on  f or           
negot iat ions in 2007 
and for  the RSMC           
negot iat ions that  wil l  
take place this fal l .  
Moya Greene has 

drawn a l ine in the sand and we have to 
show her  that  we wi l l  not  accept  her  
crumbs! 
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Protest at CPC on Crown Corporation Day 
Against Quebec Closure 
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Whist les were blowing and noisy            

just  a recognit ion of CPC’s 24th                

and the corporat ion to rescind their                     
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RSMC Members Ratify Demands 

Hundreds of meet ings across the country          
generated the same informat ion - RSMC           
members want progress in this new                  
r e-opener !  The member ship vot ed            
overwhelmingly in favour  of the program of 
demands which include many of the key        
issues members want  resolved. 
 
Rural Route and Suburban Service dr ivers        
expressed frust rat ion at  the fact  that  Canada 
Post  has cont inued to fai l  them by not              
implement ing provisions of the Collect ive 
Agreement  - l ike rel ief - l ike a proper             
st ructur ing of their  routes - l ike recognit ion of 
their  wor th. 
 
Dur ing the rat i ficat ion meet ings, members 
had a chance to discuss some st rategies to put          
pressure on CPC and show suppor t  for  the    
Negot iat ing Commit tee.  The creat ivi ty of the 
membership is l imit less!  Many members 
were inspired by the Labour  Day act ion that  
the Red Deer Local organized to protest  the 
lack of act ion on assist ing dr ivers with gas 

pr ices. 
 
The Red Deer Act ion al lowed RSMC and          
Urban members to show suppor t  for  each 
other  and expose Canada Post ’s hypocr isy in 
raising a fuel surcharge to the publ ic but   
fai l ing to provide any of those funds at  that  
t ime to workers who pay the fuel to del iver  
the mail . 
 
Local Presidents wi l l  be discussing st rategies 
dur ing the Regional President ’s meet ing on 
how to “l ight  a fi re under  the corporat ion’s 
but t ” to make sure they ful ly understand that  
they MUST t reat  the RSMC members with 
the respect  they deserve and stop stal l ing on 
progress!  The days of slavery in Canada Post  
are over  and i t  is about  t ime that                      
management  understands and accepts that  
fact .   
 
The sol idar i ty of the Urban and RSMC               
members wil l  help get  a negot iated                 
Agreement  in the 60 day t imeframe.   

Somet imes symptoms of a st roke are      
di fficul t  to ident i fy.  Unfor tunately, the 
lack of awareness spel ls disaster .  The 
st roke vict im may suffer  brain damage 
when people nearby fai l  to recognize the 
symptoms of a st roke.  Now doctors say 
that  a bystander  can recognize a st roke by 
asking three simple quest ions: 
 
�  Ask the individual to SMILE. 

�  Ask them to RAISE BOTH ARMS. 

�  Ask the person to SPEAK A SIMPLE SENTENCE. 
 

I f he or  she has t rouble with any of these 
tasks, cal l  9-1-1 immediately and         
descr ibe the symptoms to the dispatcher . 
 
After  discover ing that  a group of              
non-medical  volunteers could ident i fy  
facial weakness, arm weakness and 
speech problems, researchers urged the 
general  public to learn the three              
quest ions.  They presented their                    
conclusions at  the Amer ican St roke         
Associat ion©s annual meet ing last            
February.  

How to Recognize Symptoms of Stroke 



Despite violent  repression hal f  a m i l l i on  
w or k er s w en t  on  st r i k e against  hard r ight  
President  Ur ibe©s re-elect ion and his raft  of      
neol iberal policies, most  especial ly the Free 
Trade Agreement  which is in i ts last  round of 
negot iat ions with the US. 
 
Two hundred thousand protesters marching 
through the streets of Bogotá is itsel f a great  
achievement , but  the most  st r ik ing feature of 
the day has been the passionate and var ied 
mobi l isat ions of indigenous, black and peasant 
communit ies who in many par ts of the count ry 
were joined by t rade Unions and other  working 
class social movements. 
 
The state©s clampdown has been bui lding up 
for  weeks, with an escalat ion of assassinat ions 
of act ivists and leaders.  On the eve of the    
nat ional st r ike, r iot  pol ice and students bat t led 
for  five hours on the campus of the Nat ional 
University in Bogotá, at  least  four  students 
were taken to unknown dest inat ions.  Then 
pol ice raids star ted ear ly morning on the 12th, 
again target ing young people in the working 
class dist r ict  of Bosa. 
 
The ent ire publ ic sector  closed in the                  
Car ibbean ci ty Barranqui l la, as three feeder 
marchers assembled from 7am before              
converging on the city cent re at  midday.       
Despite a massive police presence in Santa 
Mar ta, thousands of workers took to st reets. 
 
Twenty thousand people joined what  became 
the biggest  march for  20 years in Neiva, capital  
of Hui la province.  Around fifteen thousand 
indigenous marched 40 km over two days 
through the ci t ies of Pereira and Manizales in 
the coffee region. 
 
Five thousand Zenú indigineous people 
marched for  10 ki lometers to Sincelejo, where 
they were joined by three thousand t rade     
Unionists and students. Refer r ing to               

Columbus© ©discovery© of the Amer icas on 12  
Oct ober  1492, t h e Zen ú  ban n er s                    
commemorated 513 years of "Resistance 
against  the invasion of our  terr i tory".  Only 
half of the indigenous people are ent i t led to 
state health care, and fu r t her  pr ot est  days 
ar e p lanned t o f i gh t  cu t s i n  publ i c         
ser v i ces. 
 
Five thousand members of the Process of Black 
Communit ies and other  social movements 
marched in Buenaventura, on the Pacific coast .   
As wel l  as the marches in provincial  capitals, 
there have been repor ts of peasants taking        
act ion in their  local it ies, blocking roads to mark 
the day.  At  around 5pm r iot  police and the 
army at tacked peasant  act ions with teargas 
and l ive ammunit ion in Cor into and Miranda in 
Cauca depar tment.  At  least  two indigenous 
leaders were assassinated. 
 
Colombia is  the most  dangerous country in the 
wor ld for  act ivists, with hundreds of                        
assassinat ions of Trade Union Leaders each 
year .  CUPW has developed close l inks with 
Colombian  postal  workers and the labour  
movement .  The Ottawa Local Women’s       
Commit tee has been par t icipat ing in a “Sisters 
in Sol idar ity” campaign to sponsor  famil ies who 
have fled for  their  l i fe and relocated to Canada.  
Locals in Calgary, Edmonton, Saskatoon and 
Regina hosted Colombian Trade Union visi tors 
in 2004 as par t  of our  “Front l ines                      
Ant i-Pr ivat izat ion Tour” to share exper iences 
of our  common st ruggle to stop pr ivat izat ion of 
publ ic services.   
 
In the face of constant  threats, brutal i ty 
“disappearances” and open assassinat ions, this 
general st r ike and civi l  disobedience act ion 
shows enormous courage.  I t  reinforces the 
need for  act ivists in Canada to cont inue our  
suppor t  for  their  st ruggle and encourages us to 
take the r isks and act ions we need to in order  
to fight  for  just ice at  home.  
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General Str ike in Colombia to Oppose FTA 
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Lajat Bosses Make Late-Night Visits to Workers' Homes (Levi's, 
Aeropostale and Mudd Jeans) Brands Play Games While Workers Go Hungry 
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the r ight  to st r ike.  Such campaigns must  
have as a focus the reject ion of st r ike-
bust ing, back-to-work legislat ion, essent ial 
services acts, compulsory arbi t rat ion, r ight  
to work legislat ion and other  simi lar        

at tacks.  The Union also  
insists that  the campaigns 
be concretely geared to 
widening the r ight  to 
st r ike and support ing al l  
Unions on st r ike, whether  
legal ly or  i l legally.  
 

Sol i dar i t y wi th  TWU,             
B r i t i sh  C o l u m b i a               
Teacher s, UFCW i n  

Br ook s, CUPE i n  Cal gar y and a l l  other  
st r uggl i ng wor k er s 

I ntegral  to the Union’s or ientat ion within 
the labour  movement  is the Union’s       
insistence that  labour  must  take the        
offensive in pushing back the at tacks of 
empl oyer s.  The U ni on r ej ect s              
completely the logic of 
“bel t  t i ght eni ng” and 
“shared responsibi l i ty” for  
the economic cr isis of our  
present  system. 
 

The Union wil l  insist  
w i t h i n  t h e l a b ou r              
movement  that  real  gains 
by workers can be real ized 
only i f labour organizes 
massive nat ionwide campaigns to ensure 
the r ight  to ful l  Col lect ive bargaining and 
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Why I  am on the line! 
 
I am on the line for the men and women who fought for the right to organize. 
I am on the line for the men and women who had the courage to organize and obtain their first contract. 
I am on the line for all those who died doing a job that was dangerous and they had no rights. 
I am on the line for those who have fought to get sick leave benefits. 
I am on the line for the people who before spent many a cold night on the line to get anti-scab legislation. 
I am on the line for all those who provided me with the contracts that have risen in years before, 
 
But most of all I am on the line to obtain a fair and respectful contract that meets the goals and objectives of 
all those that came before me and for all those that will come, for all the children of the brothers and sisters 
that stand on the line beside me. 
 
Member from the Telecommunication Worker©s Union 
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