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The Month of March is Dedicated to
Equality

There are 2 significant days in
March that focus on the ongoing
struggle for Equality in society.
Our Union has policies that direct
us to participate in events and
actions around these days. The

first date is March 8th -
International Women’s Day
(OWD).

In 1908, German socialist activist
Clara Zetkin proposed that March 8
be an international day of
recognition of women’s struggles.
One year later, over a million
people in Europe marked that date
with actions.

It was a day that was significant
for women in the US textile
industry because of the huge
protest that took place on March 8
1857 in New York. Women were
fighting against terrible working
conditions and poor wages and
were met with police brutality and
violence. Two months later, these
brave women formed their first
Union.

On March 8, 1908, women marched
through the streets of New York
demanding Bread and Roses and
voting rights. The terrible tragedy
of the Triangle Shirtwaist Factory
Fire in that same city two years
later where 140 women perished,

cemented the date
people’s minds.

in many

On the eve of the First World War,
women demonstrated for peace on
March 8th, 1913 and in Russia a
demonstration on IWD in 1917 set
the stage for the revolution.

The second date of significance in
March is March 21st, the
International Day to Eliminate
Racial Discrimination. This
date has been declared by the
United Nations in recognition of
those who were murdered by the
Apartheid State of South Africa in
1960.

The terrible events of the
Sharpeville Massacre, where the
government used armed force to
gun down and murder black
children is a reminder that racism
in any form is deadly to us all.
Racism can not be tolerated, nor
can any other form of
discrimination. In the days to
come, this will be an important
principle to reinforce with the
newly elected Conservative
(Reform) government. No society
built on hatred or inequality can
be acceptable to intelligent citizens
so we must continue to educate our
members and our communities
about equality & justice.

b b e b e e e b

9

il il e, e, e e e e e e e i




104 Law Profs ask Harper for Supreme Court
reference - Passage of unconstitutional law would
lead to legal swamp

Ottawa - 104 law professors from across Canada wrote an open letter to Stephen Harper saying that his plan
to re-open the equal marriage debate will lead to “legal confusion, a lack of uniformity, and unnecessary,
protracted and costly litigation.” This would happen because his proposed legislation goes against clear
and consistent legal precedents and is “almost certainly unconstitutional.” The law professors called on Mr.
Harper to refer any legislation he puts forward to the Supreme Court to get the Court’s opinion on its
constitutionality, and to drop his plans to move forward if the Court rules the legislation unconstitutional.

“If Stephen Harper goes ahead with his plan to re-open the divisive equal marriage debate, it will lead
Canada into a legal swamp,” said Laurie Arron, a lawyer and Director of Advocacy of Egale. “Legal
experts recognize this. We support their call for a Supreme Court reference and agree that it’s the only
responsible thing for Mr. Harper to do, if he insists on rolling back equality.”

“Mr. Harper insists the Supreme Court will defer to Parliament,” added Mr. Arron. ‘“That assumption is
ridiculous and should be tested before Mr. Harper throws this country into a very messy legal state. Mr.
Harper should put his money where his mouth is.”

“Without the notwithstanding clause, any legislation taking away equal marriage will be declared
constitutionally invalid by the courts,” added Mr. Arron. “If Mr. Harper did re-open the issue and did
manage to pass such legislation without first getting a Supreme Court opinion, we’d have to go through
three levels of court before to get to the Supreme Court. Then it would strike down his legislation. It’s
pointless to put Canada through that.”

“There’s no point to re-opening the issue when Mr. Harper has pledged not to do what it would take to
reach his misguided goal of taking away our right to marry,” said Gilles Marchildon, Executive Director of

Egale.

A survey released November 29 by CBC and Environics found that two-thirds of Canadians say the issue of
same-sex marriage is settled and should not be addressed again.

Egale Canada advances equality and justice for LGBT people, and their families, across Canada. Founded
in 1986, Egale’s work includes political action, legal interventions and public education and awareness.

For more information:

Laurie Arron, (416) 839-7178
Gilles Marchildon, (613) 230-1043 -
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From Discrimination & Harassment to Developing Respectful
Environments and Work Places

We all want to be able to work in an environment that
makes us feel respected and valued but that is a rare
circumstance in Canada Post. Whether we are RSMC
members who have been abused and who’s needs are
ignored by the employer, or temporary employees who
are often treated as disposable
commodities, or injured workers
who are the focus of hostility be-
cause their injuries don’t allow
them to do all of the job description
- we are all people who work in a
shared space for an employer that
has obligations to provide a safe
and healthy environment.

For years the employer turned a

blind eye to the vicious comments and actions that
some abusive members inflicted on others. For
decades, we put up with abusive supervisors who
deliberately demeaned and intimidated workers with
racist or sexist or homophobic attitudes and actions.
The boss refused to correct this inappropriate
behaviour and covered up for each other when
complaints were lodged. Their abusive behaviour
started to expand into invasion of our privacy and
hounding us for using sick leave. We started to use
the word harassed a lot because that is how we felt.

But the word harassed has a specific meaning and we

have to distinguish between complaints of
discrimination, versus complaints of harassment,
versus complaints of violent behaviour versus

irritating and unpleasant actions.

The Canadian Human Rights Commission defines
harassment as adverse or negative treatment based on
the 11 prohibited grounds of
discrimination. It is a word
that has basically been over
used and when it gets
over-used it gets watered
down in meaning.

Recently the employer has
been making complaints
against the Union and

union members for actions that they are trying to
identify as “harassment”. These actions are usually
reactions to employer abuse or situations that take
place due to our frustration over employer violations
of the collective agreement. By making these claims
they are trying to deflect the spotlight from
their actions or inactions onto us.

The Union does not want to see our
members use any form of racist, sexist,
homophobic (or other inappropriate actions
related to the 11 grounds of prohibited
behaviour) against other members or
against the employer. But as long as the
employer asserts a power over our
members, they can expect that the law of
physics might apply (for every action there is an
equal and opposite reaction).

Our commitment to create a work place free from
discrimination and harassment does not extend itself
to capitulating in the ongoing class warfare. The
reality exists that the employer has the power to act
fairly, act in accordance with the Collective
Agreement, to show leadership by treating our
members and our members’ needs with respect.
When they choose not to exercise that power in a
positive way, they can expect resistance by the
members and by the Union. When they choose to
threaten our livelihood by intimidating or imposing
discipline or supporting Moya’s plan to close post
offices, they are declaring war on us and can expect
strong responses in return.

The Union does not condone racist, sexist,
homophobic actions or negative actions based on
different abilities, age, religion, marital or family
status. In our attempt to undo years of damage by the
employer we also have to find ways to resist
creatively, without resorting to those same methods
that have been used against us. When the employer
at all levels demonstrate that they are prepared to
really take responsibility for their actions, they will
pave the way to developing a respectful workplace
for all.
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The Cartoon Controversy - sy rahman, Eamonton Local

The recent controversy regarding the depiction of
Prophet Mohammad in unsavory cartoons, first in
a Danish newspaper followed by various newspa-
pers in Europe has caused turmoil in the Islamic
world. Knowing full well how the Muslims would
react and still reproducing those despicable
cartoons has been construed in the Islamic world
as a deliberate act of provocation.

There was no apology forthcoming and Muslims
reacted “the way they were supposed to”.
Demonstrations were held all over the world,
flags and effigies burned and buildings
demolished. By using the lame excuse of freedom
of speech, the western media once again
demonstrated their double standards and hypoc-
risy. Questioning the severity of the holocaust
can land someone in jail but Islam can be
ridiculed.

Muslims have become very resentful and feel
isolated because of actions by Europe and
America in recent times. The biased US policy in
favour of Israel against Palestinians, massacre of
Bosnians, the indiscriminate bombing of
Afghanistan, the invasion of Iraq resulting in the
death of over 100,000 people and causing civil
war conditions are examples and can not be
dismissed easily.

Very few western leaders acknowledged mistakes
were made in the publication of the cartoons.
Irish President Mary McAleese said “we abhor the
publication of those provocative cartoons which
were designed to provoke, to be rude and to
inflame...Muslims have every right to be angry”
Jack Straw, Britain’s foreign secretary called them
“unnecessary, insensitive, disrespectful and
wrong”.

A majority of people agree religious matters
should be dealt with in a sensitive manner. What
they can’t seem to understand is why a few silly
cartoons would cause such uproar. After all,
Christian saints have also been portrayed in
insulting manners.

The reason Muslims feel the way they do is that
according to faith, producing any picture or statue
of the prophet is considered to be a blasphemy.
The reason being, Islam strictly prohibits Idol
worship an any likeness of the Prophet could end
up being worshipped. Secondly, images get
distorted in due course of time and the adherent of
the faith are supposed to obey his teaching and
not have the likeness of him in front of their eyes
when they are saying their prayers.

Enlightening Ourselves on Transgender Issues

During the National Human Rights Committee
meeting, members realized how little we know
of the struggle of Transgender workers to be
safe in their workplace an din society. But we

can imagine the fear that exists in a society

that has little tolerance for people who fall

outside the “norms” that have been arbitrarily

established over time. We have transgender
members in our Union but few of them feel safe

enough to participate with their sisters and

brothers in Ynion activities. How can we

change that reality?

The CUPW constitution allows 3 Transgender

members to be appointed onto the National
Human Rights Committee. This is a vehicle
to start the necessary education and to raise
the level of awareness in the union so we can
all work collectively to create safe and
welcoming spaces for all our members.

If you are a transgender or inter-sex or
transsexual person and you want to become
active in the union to move the issue of
equality forward, please contact your
National Director to discuss how you can
have a voice in the Union. We have an
opportunity to make positive change together.
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2006 North American Indigenous Games in Denver

2006 NAIG is a large scale multi-sport and self-worth as Indigenous Peoples. NAIG
culture celebration offering helps participants reach
competition in 16 sports for youth g their individual physical,
between the ages of 13 and 19 and emotional, mental and
adults ages 20 and over, that spiritual potential to
features an opening and closing improve the quality of life
ceremony and cultural village. for Indigenous Peoples by
supporting self
determined sports and
cultural activities which
encourage equal access to
| participate in the social/
cultural fabric of the
community in which they
reside and which respects
I ndigemnous
ﬁ' distinctiveness.
i

In 1987, Willie Littlechild from
Alberta spoke of his dream at the
United Nations in Sweden. The
vision was shared by others.
Three years later, Edmonton
Alberta hosted the first North
American Indigenous Games
(NAIG). Through determination,
conviction and a strong desire to
raise our youth to their rightful
place, the Spirit of an amazing The games are being held
movement was born. July 2-9, 2006 in Denver Colorado. For more
information, check out the website at
wwuw.turtleisland.org where this article
was reproduced from.

Walking with dignity and pride, guided by
our ancestors, all events instill a sense of

Solidarity and Pride Events

As summer warms the earth, it also heralds the visibility.
celebrations of diversity that give us a chance to

show solidarity with each other. In
June, many of the major centres in the
Prairie Region will hold Pride Days and
Pride Parades. These events are not
only for Gay, Lesbian, Bisexual or
Transgender members; they are also an
opportunity for straight workers to join
in the fun and show support for the
struggle to end homophobia.

To help you plan your participation,
go to www.gaycanada.com for a list
of events being planned for this
summer. Pride Week activities are
being organized in many Prairie cities
during the period of June 5 to 18th.
For example, in Winnipeg a Two
Spirit Pow Wow is being organized
for June 10th and the big parade and
festivities for Pride Day will take

The Solidarity and Pride working group place on June llth. Other Prairie
of the National Human Rights centres with events. planned are
Committee will be recommending that the Union bBrandon, Calgary, Edmonton, Regina, Saskatoon
urge Local Committees to promote participation and and Yellowknife. Lets make sure that the blue and
that the Local Executive Officers show leadership gold of CUPW are part of the colours of the
and solidarity by taking the CUPW flags and Rainbow of Solidarity in 2006.

banners into the parades to show the Union’s

I S — ———,
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Accessibility is Everyone’s Concern

Take a look around your workplace, your
Union office, your labour council meeting
area and other spaces where members are
asked to convene. How
many steps do you have to
climb? Are there ramps and
railings available for those
of us who have problems
with stairs? Are doorways
wide enough to allow access
in a wheel chair or with a
walker?

Are aisle ways free from
clutter and obstacles? Are
rooms lit well enough to
ensure proper visual access?
Are we aware of the impact
of flickering lights on workers with epilepsy?
Are there light warning systems in place in
noisy  areas to alert us of an emergency?
Do we have Stewards or Officers trained in
sign language to ensure Union representa-
tion and communications?

The issue of access is an important one for
all members but especially for those of us
who are differently abled. As Union
members we have a role to play in making
our workplaces safer and easier to maneuver
in. Making sure there is adequate space free
from obstacles benefits us all. Ensuring
there are alternatives to using stairs where
possible means that we don’t make
assumptions about our members’ mobility
challenges. You don’t have to be in a
wheelchair to find stairs to be a barrier.

We have an opportunity in the workplace to
make a change but we have a real obligation
in our Union spaces and meetings to ensure
our members have full access and the ability

to participate in Union functions.

That means taking a look at our offices to
make sure members can access
them. It means checking out
hotels that we hold meetings in to
make sure that members who stay
there can rely on emergency
services, such as alarm lights or
TTY phones. It means making
sure that the meeting rooms don’t
have mnarrow access or
unnecessary steps.

In order to make sure our
collective spaces are user friendly,
we all have a role to play.
Members with different abilities
need to ensure that their needs are
identified and given to your Local and
Regional Executive Committees, to assist in
their planning process. Local and Regional
Officers need to pay attention to the details
that make the difference on whether a
member feels included and able to
participate, or ex-
cluded and iso-
lated.

By talking to each
other and identi-
fying the barriers
to participation, &
w e c an
collectively make
improvements
that count people

in! '

Disability doesn't stop me.
Distrimination cgh
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Two Important GLBT Conferences in Montreal!

The Right to Be Different”, the largest ever
international Conference on gay, lesbian,
bisexual and transgender rights, involving
2000 participants from around the world,
will be held in Montréal on July 26 to 29,
2006, just before the 1st World Outgames.

OVERVIEW: AN EXCHANGE OF IDEAS
A Conference entitled The Right to Be
Different will begin on Wednesday 26 July
2006 with an opening address by an
internationally-recognized personality
during a gala dinner given to officially
inaugurate the Conference.

The following morning at the Palais des
congres, Montréal’s Convention Centre, the
first plenary session will be held, bringing
together some 2,000 participants. The
Co-Presidents of the Conference, Ms. Joke
Swiebel, former Member of the European
Parliament, and Professor Robert
Wintemute from the School of Law at King's
College London will lead the opening
discussions.

Over the next three days, Conference
participants will be offered four more
plenary sessions, featuring a number of
internationally-renowned keynote speakers,
and will be able to choose from up to 250
workshops (up to 75 simultaneous
workshops during each of five workshop
sessions), which will deal with the many
aspects of the Conference themes. This
conference will, from the Canadian
perspective, refer to the Charter of Rights
and Freedoms as well as to the International
Covenant on Economic, Social and Cultural

Rights.

Workers Out!

The organizers of the Outgames plan to

make the event “an important contribution to
the advancement of the rights and freedoms
of gay communities” worldwide and they are
including an International Conference as a
central part of the cultural, sporting and
political events being planned.

Workers Out! Making The Difference, will be
held in conjunction with the International
Conference and we are planning our time so
that trade unionists can participate in both
the International Conference and Workers
Out Conference

How it will work

Workers Out will begin with an opening
plenary on 26 July 2006 at 14:00. We will
join the Opening Reception of the
International Conference at 18:30 followed by
the Official Opening Dinner at 20:00.

The next three days will be a combination of
workshops and plenary sessions. During this
time, Workers Out will hold our workshops,
which will be advertised in the general
Conference information as Workers Out
workshops. We will also organize a Workers
Out Final Plenary Session on Friday, 28 July
at 17:30.

Based on discussions in Amsterdam and Syd-
ney, we are proposing that Workers Out 2006
concentrate on developing an international
strategic plan to ensure that our Unions
worldwide take up the struggle for lesbian,
gay, bisexual and transgender (LGBT) rights
in the workplace and in the broader society.

The workshops we are proposing build to-
wards the development of understanding
issues facing our sisters and brothers around
the world, of an analysis of methods of

(continued on page 9)
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March 2006

Sun Mon Tue Wed Thu Fri Sat
1 2 3 4NHR Com-
mittee
5NHRC 6 NHRC TNEB 8 IWD ONEB 10NEB 11 Area
NEB NEB Council 16
12 Area 13Area 14 15 16 17 18 NH&S
Council 16 | Council 16 Committee
19 NH&S 20 21Int Day to |22 23 24 5 Day 25 5 Day
Committee End Racism School Gimli |School
26 5 Day 27 5 Day 28 5 Day 29 30 31
School School School
April 2006
Sun Mon Tue Wed Thu Fri Sat
1
2 3 4 5 6 7 8
9 10 11 12 13 14 Stat 15
16 17 Stat 18 19 20 21 22
23 24 25 26 27 28 Day of 29
Mourning
30
Significant Dates: June 21 - Aboriginal Day

April 28 - Day of Mourning for Injured Workers
May 1 - International May Day
May 2 to 4 Telecommunications Conference Havana
May 13 to 15 - Prairie 3 Day school, Edmonton

June 9 to 11 - Urban Negotiation Regional Conference
June 11 to 14 - CLC Women’s Conference
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June - Pride Month (check local events)

June 23 to 28 - World Peace Forum in Vancouver
July - GLBT International events in Montreal
Sept-Oct - Referendum on Seniority and on the
program of demands (urban bargaining unit)
November - CLC Worker of Colour Conference
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continued from page 7

organizing used to advance LGBT issues, of
an appreciation of the international
structures within which we work and a
series of goals and strategies to further our
international movement’s work to end dis-
crimination on the basis of sexual orien-
tation and gender identity

Proposed workshop topics:

1. The Role of Trade Unions in Bringing
About Social Change on LGBT Issues;

2. Union Action on LGBT Issues: Dos and
Donts ;

3. Confronting Homophobia

Transphobia in the Workplace;

Transgender Rights in the Workplace;

Lesbian Workers’ Issues: What Unions

Need to Do;

6. Young LGBT Workers:
Unions’ Roles;

7. The Structures of our International
Union Movement: Where to Move

and

Ov

Issues And

‘W’ Rights Committee are:
o]

W
@ Gay, Lesbian, Bisexual & Transgender: Ailleen Runstedler (Calgary

‘4’ Workers of Colour: Ramon Antipan (Edmonton Local)

W

‘é@’ Aboriginal Workers: Sandra Klyne (Calgary Local)

{D@ Workers with Different Abilities: Lorraine Hnatuk (Saskatoon Local)

o Prairie Region Human Rights Contact: Cindy McCallum

The Prairie Region Representatives often contribute to this

G submit reports or suggestions for articles.

¢ comments to Sister McCallum.
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o publication. We encourage Local Human Rights Committees to ‘é@

Please send your ‘?@
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Workers Out! More Information

Forward on LGBT Rights;

8. Building Links Internationally: Connect-
ing Human Rights, LGBT and Union
Movements;

9. Aids and Discrimination in
Workplace;

10. Education Workers:
Diversity in the
Registration

SEIERE)

the

Issues of Sexual
Education System

Information has been
sent to Locals on how to
register. This event is
one that qualifies for
7.60 funding under the
Constitution. For more
information on how to

( (

L

& {
register or apply for

215 (=)
funding to assist in the

cost of participation, please contact Sister
McCallum. This is a rare opportunity for
CUPW activists and I encourage you to do
your utmost to have your Local send a
delegate to these events.




A Message from the Leonard Peltier
Defense Committee and CUPW

Each February 6th marks another anniversary of incarceration for Leonard
Peltier. Please, phone the US White House Comment Line to respectfully
demand "executive clemency" for Mr. Leonard Peltier, an American Indian |
artist and humanitarian!

Phone: (202) 456-1111 (Hit O to avoid the survey!). Call the White House Comments Line
Today! Demand Justice for Leonard Peltier! 1-202-456-1111 or 1-800-663-9566

Write to Leonard Peltier:

USP Leonard Peltier # 89637-132

P.O. BOX 1000 Lewisburg, PA 17837

(U.S. postal money orders, photos-not Polaroid, and paper back books can be sent.)

The Alberta Federation Human Rights Committee is selling Leonard Peltier solidarity
T-shirts. Contact Ailleen Runstedler (Calgary Local) or Shona Stewart (Edmonton Local) to
purchase one. Canadian Union of Postal Workers is an ongoing supporter of the Defense
Fund and participates in activities in Canada to call for Leonard’s release. The National
Human Rights Committee has initiated several fund raising activities to support this
campaign. For information on how you can help, contact Sister McCallum or Brother Denis
Lemelin.

Nova Local Celebrates Black Heritage Month

Sisters Beatrice Douglas and Lillian Cain of the Nova Local are
= resplendent in African dress during their social event to celebrate
e Black Heritage Month last February. Sister Douglas who is a member
of the National Human Rights Committee, provides the following
report:

| brought in a few items for the display - books and newspapers that

tell about African, and African Nova Scotian history/culture that were
~ set up on a table for the entire month of February. Some people
attended Black events in the community. | attended some really
interesting lectures, one was titled " How Europe De-civilized Africa”.
This lecture goes back in history by thousands of years, describes
ancient kingdoms (several were run by strong African women -
Nzinga of Kingdom of Mbundu - 1583-1663 who fought the
Portuguese), human movement and settlement in Africa, African
architecture, African inventions (agriculture, seeds, animal domestication, ancient medicine).
There were so many interesting facts to discover about our history & heritage.




